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At Thoma Bravo, we are committed to helping the 
next generation of resilient, mission-critical and high-
performing enterprise software companies excel. 
Software, at its core, is about innovation and requires 
a stream of new ideas in pursuit of improvement 
through transformation. Just like software, we focus 
on assessing, adapting and evolving as a firm, and that 
process includes our assessment and implementation 
of environmental, social and governance (ESG) efforts 
and how these can benefit and support our investing 
goals. At Thoma Bravo, we are on a journey, of which 
ESG is a key part. 

Fundamental to our organization and our ability to deliver on behalf 
of our investors and stakeholders is transparency, measurability and 
accountability. These fundamentals also apply to our ESG Program. 
Since publishing our first ESG Report in 2017, we have (i) sought to 
enhance transparency by making our ESG Report public, (ii) significantly 
increased the ESG metrics we measure, and (iii) held numerous meetings 
with our investors to further enhance our ESG Program so it is properly 
focused to support value creation.

As you will see in this 2021 ESG Report, our firm and our portfolio 
companies have answered the challenges of an ever-changing world.  
All that our portfolio companies have achieved serves to inspire and 
remind us that our world and our businesses are resilient, courageous 
and adaptable. 

We believe that our ESG Program supports the long-term success of 
Thoma Bravo and our portfolio companies. In developing and refining our 
ESG Program, we have worked to identify and prioritize those topics that 
most directly relate to our firm and the sector in which we invest. 

While this ESG Report focuses on 2021, we are pleased to be able 
the share an exciting development in our ESG Program that occurred 
in 2022—the expansion of our ESG capabilities with the hiring of our 
first Head of ESG, Donna Riley Bebb. Donna’s appointment signifies a 
meaningful step forward in the evolution of ESG at Thoma Bravo, and 
she provides subject-matter expertise and strategic vision in this ever-
evolving space. 

With this latest ESG Report, we invite you to learn more about our ESG 
Program. Our view of ESG is not separate from what we do day-to-day. 
Instead, it is an effort Thoma Bravo began years ago that has become 
integrated into who we are. Just like our firm, our ESG efforts continue 
to evolve to reflect new opportunities, with our commitment to our 
stakeholders remaining paramount. We hope you find this ESG Report 
informative and look forward to continued innovation and growth.

The Managing Partners of Thoma Bravo

ABOUT THIS ESG REPORT
This ESG Report documents 
activities for calendar year 2021, 
so information and data included 
in this Report are as of December 
31, 2021, unless otherwise noted. 
Where applicable, we have included 
an update on activities for 2022.

 “At Thoma Bravo, 
we are on a 
journey, of  
which ESG is  
a key part.”
The Managing Partners  
of Thoma Bravo

2



2021 ESG REPORT 3

ESG AND THOMA BRAVO
This 2021 ESG Report marks the fifth year in a row that Thoma Bravo  
has issued an ESG report. And just as with our first report, this one 
highlights the valuable role ESG can play at Thoma Bravo, and how it  
can help support our value creation efforts. 

Work to evaluate ESG risks and opportunities as part of our investment 
process has allowed us to support our portfolio companies in an 
ever-evolving, increasingly complex world. It is our belief that helping 
companies address ESG risks and opportunities can have a meaningful, 
beneficial impact on that company’s long-term success.

Since the inception of our ESG Program, we have carefully sought 
to enhance our ESG efforts with the goal of providing relevant ESG 
information to our stakeholders. We do this within the context of the  
ESG Program supporting our overall investment goals and our duties  
as an investment manager.

This ESG Report covers four main topics: 
	 I.	 An overview of Thoma Bravo’s ESG Program
	 II.	 Examples of portfolio company ESG initiatives
	III.	 Review of aggregate portfolio company ESG performance
	IV.	 Highlights from some of Thoma Bravo’s ESG initiatives

WHO WE ARE
Thoma Bravo is a leading private equity firm with a 40+ year history, 
including over $122 billion in assets under management as of  
June 30, 2022, and a focus on investing in software and technology 
companies. The firm pioneered the buy-and-build investment strategy, 
and we first applied this strategy to the software and technology industries 
20+ years ago. Since then, our firm has acquired or invested in more  
than 400 software and technology companies representing over  
$220 billion of value.1 

Our investment philosophy is centered around working collaboratively 
with existing management teams to help drive operating results and 
innovation. We execute through a partnership-driven approach supported 
by a set of management principles, operating metrics and business 
processes. We support our companies by investing in growth initiatives 
and strategic acquisitions designed to drive long-term value. The firm has 
offices in Chicago, Miami, San Francisco and Dubai. 

400+
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70+
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Thoma Bravo and Our ESG Program
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TRAINING
Thoma Bravo updated its ESG 
Policy in Spring 2021. The changes 
were, in part, to address dynamic 
business activities at Thoma Bravo 
and to incorporate ESG principles 
into those activities. Thoma 
Bravo continues to recognize the 
importance of providing our teams 
with ongoing training so that 
employees can feel empowered 
to freely consider ESG factors as 

I. Our ESG Program

a key component when evaluating 
investment opportunities. We have 
also incorporated ESG training into 
our new Associate onboarding 
program so that investment team 
members at all levels can be aware 
of our ESG Program and how it 
applies to business activities. 

SOCIAL
•	 Total number of employees
•	 Employee diversity statistics
•	 Board diversity statistics
•	 Diversity and inclusion (D&I)  

policies/statements/initiatives 
•	 D& I committees 
•	 Employee turnover 
•	 Voluntary vs involuntary 

terminations
•	 Employees hired
•	 Attrition rates by level and gender
•	 Time to fill positions by  

level and gender 
•	 Non-discrimination and  

anti-harassment policies  
and procedures and  
litigation/arbitration 

•	 Employee handbooks
•	 Family leave policies 
•	 Employee wellness and  

benefit programs
•	 Employee engagement surveys  

and professional development 

THOMA BRAVO’S ESG METRICS3

The goal of the Thoma Bravo ESG Program is to support our broader value-creation 
efforts. We do this through the implementation of five ESG tenets. 

ENVIRONMENTAL
•	 Total energy spend
•	 Completion of energy 

management initiatives
•	 Electronic waste disposal  

policies and procedures
•	 Tracking greenhouse gas 

emissions, including Scope 1, 
Scope 2 and Scope 3 emissions

GOVERNANCE
•	 Data privacy regulations
•	 International operations and 

government contracts
•	 Anti-corruption and anti-bribery 

programs
•	 Code of Ethics/Conduct
•	 ESG policy 
•	 Designated persons for  

ethics and compliance
•	 Data breaches
•	 Business continuity and disaster 

recovery programs
•	 Policies and procedures 

addressing data security risks
•	 Cybersecurity standards
•	 Patent/IP litigation
•	 Other litigation

4 THOMA BRAVO

METRICS
Our ESG Program’s areas of focus 
continue to evolve as new risks  
and opportunities emerge. We  
also believe it is important to  
have continuity in the metrics 
we track so that we can analyze 
topics over time. We re-evaluated 
the metrics collected for this ESG 
Report with the goal of keeping 
them aligned with current ESG  
risks and opportunities at our 
portfolio companies. 
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MEASURE

ANALYZE REPORT

DILIGENCE
We believe the consideration of 
ESG factors in our investment due 
diligence process can enhance 
our ability to identify certain 
opportunities and areas of risk. 
Together with external advisors, we 
seek to conduct a thorough due 
diligence process to identify ESG 
risks and opportunities. If identified 
for a particular investment, Thoma 
Bravo evaluates those risks and 
opportunities and creates an ESG 
memo, which is provided to the 
Thoma Bravo staff who sit on the 
applicable portfolio company’s 
board. The memo may include 
suggested courses of action 
intended to support the portfolio 
company as it considers efforts to 
evaluate and prioritize the risks and 
opportunities identified. 

DATA
Collecting accurate and relevant 
data is an essential component 
of our ESG Program. At the same 
time, we seek to collect data 
from our portfolio companies in a 
manner that is not a hindrance to 
our companies and our firm-wide 
mission of delivering superior value 
to our investors. Data is collected 
from our portfolio companies 
through the Cority platform. 

REPORTING
Using the Cority platform, we 
can compile information to 
better understand ESG risks and 
opportunities. We seek to spot 
trends and possible changes (and 
therefore, risks and opportunities) 
as part of the regular data collection 
process. In turn, we use this data 
to provide our stakeholders with 
periodic reporting. We find that 
regular reporting also encourages 
our portfolio companies to monitor 
ESG matters consistently and 
consider ESG factors as part of 
their normal course of business. 
Periodic reporting is an integral part 
of our ESG Program that allows us 
and our stakeholders to track ESG 
developments over time and across 
our portfolio.

The consideration  
of ESG factors in  
our investment due
diligence process can 
enhance our ability 
to identify certain 
opportunities and 
areas of risk.

I. Our ESG Program, continued



Our portfolio companies operate across the globe and employ in the aggregate more 
than 52,000 employees,4 which makes them a part of our community on both a macro 
and micro level. Because of this, they have an opportunity to positively impact many 
stakeholders. Moreover, as the digital transformation accelerates, we see our portfolio 
companies becoming more and more integrated into not only our communities, but 
also our economies — at the global and local levels.   

II. Portfolio Company Initiatives

At Thoma Bravo, as well as at our 
portfolio companies, we recognize 
the important role we play in our 
communities and are driving to 
improve, innovate and remain  
open minded.
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Quorum, a leading provider of enterprise risk 
management (ERM) software for the oil and gas 
industry, continued to build out its suite of software 
designed to help oil and gas producers evaluate carbon 
emissions, carbon capture and net zero targets as 
part of its Energy Transition initiative. Quorum’s Energy 
Transition products consider people, planet and profit, 
with a mission to aid oil and gas producers in becoming 
“emission aware” during all phases of development and 
production. As more energy producers set net-zero 
targets and work to reduce carbon emissions, Quorum 
introduced its newest tool, called Portfolio, that allows 
energy producers to determine the optimal asset mix to 
simultaneously meet financial and net-zero targets. 

Medallia leverages its powerful and market-leading  
SaaS platform, the Medallia Experience Cloud, to 
innovate and create a best-in-class experience for its 
own employees, called Medallians. The Experience 
Cloud enables Medallia to embed measurable impact 
into all aspects of its employee experience practice, 
including listening and acting on employee feedback. 
Over the past few years, Medallia took even more 
meaningful steps towards optimizing its employee 
experience by tying part of executive compensation 
to diversity, equity, inclusion and belonging (DEIB) 
goals. Executives’ efforts and commitment to 
employee resource groups and diverse hiring are now 
measured, tracked and considered as part of the overall 
compensation philosophy. Medallia won 15 Comparably 
Awards in 2021 and 8 in 2022 as a result of its efforts, 
including Best CEO for Diversity, Best Career Growth  
and Best Global Culture.

II. Portfolio Company Initiatives, continued

Auctane (fka Stamps.com), headquarter in Austin, TX, has 
been a Top Workplaces award winner for four years in a 
row by the Austin American Statesman. The company is 
committed to their employees’ overall wellness and provides 
workplace perks such as a charitable donation matching 
program, education reimbursement, pet insurance, volunteer 
days and a monthly “Taco Tuesday.” 

For the second year in a row, the U.S. Environmental 
Protection Agency (EPA) awarded its prestigious ENERGY 
STAR Partner of the Year Award to RealPage. The award 
celebrates companies that exhibit a commitment to 
transforming environmental innovation and protection 
through energy efficiency. As a leader in real estate software 
and data analytics, RealPage continues to develop innovative 
solutions to enhance sustainability that lower emissions, 
improve waste management and drive cost efficiencies. 
In 2021, RealPage’s Sustainability Suite helped its clients 
reduce water consumption by almost 19 million gallons, 
lower electricity usage by 5.2 gigawatt hours and consume 
85,000 fewer therms of natural gas. One of RealPage’s 
advanced solutions utilizes rugged, in-dumpster cameras 
paired with artificial intelligence to monitor recycling 
contamination and prevent costly fines by enabling real-time 
mitigation efforts.  

Sophos celebrates diversity and is committed to building an 
inclusive culture across its global sites. Sophos has several 
D&I networks, also known as affinity groups or employee 
resource groups, which are voluntary groups of employees 
that come together based on shared identity, values or 
lived experiences. D&I networks provide an open forum for 
employees to meet and support one another and strengthen 
the sense of belonging at Sophos. Participants include 
employees from historically underrepresented groups and 
their allies. The D&I networks focus on supporting local 
communities and helping to build internal education and 
awareness in Sophos, as well as providing insight and ideas 
into program ideas and recruitment processes.
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Below is just a sample of some of the ESG initiatives our portfolio companies have taken on in 2021 and 2022. 
These ESG initiatives range from helping companies become more “emissions aware” and achieving net zero 
emissions targets to supporting employee diversity and inclusion (D&I) efforts through a variety of programs.
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III. Portfolio Company ESG Performance

With the use of Thoma Bravo’s ESG reporting platform, we are able to collect and 
analyze ESG data at the portfolio company level. For 2021, we collected data from 
40 of Thoma Bravo’s majority controlled, non-public portfolio companies,5 and the 
results have been positive. 

ENVIRONMENTAL
•	 78% of portfolio companies have e-waste policies. This includes three 

portfolio companies that did not have an e-waste policy in 2020 but 
implemented one in 2021. E-waste policies address issues such as proper 
recycling and disposal of electronic equipment. 

•	 Of the 40% of portfolio companies that track their energy spend, the 
average energy spend for the second half of the year decreased from 
2020 to 2021. The average energy spend for 2021 was about $195,000 
whereas in 2020 it was approximately $205,000. The decrease was 
despite portfolio companies having more workers return to the office in 
the third year of the COVID-19 pandemic. 

•	 Between July and December 2021, five portfolio companies completed 
energy initiatives at their facilities. This includes initiatives that cover 
supply-side and demand-side analysis. 

•	 Two portfolio companies are tracking their greenhouse gas emissions, 
which is a new metric as of 2021. 

Conga remains committed to 
enabling employees to balance work 
with family. The company provides 
“Family Bonding and Paid Parental 
Leave” for up to 12 weeks for both 
mothers and fathers in the U.S.



III. Portfolio Company ESG Performance, continued

SOCIAL
Employing people from different backgrounds and cultures has  proven to 
be essential in today’s workplace. It provides companies  with the balance of 
voice, thought and experience that are necessary for success. 

•	 70% of reporting portfolio companies have D&I policies, statements or 
initiatives. Furthermore, 53% of reporting portfolio companies have D&I 
committees. 

•	 Almost 40% of reporting portfolio companies have at least one woman 
on their board of directors. Another 28% of reporting portfolio companies 
have board members from historically underrepresented groups. 

•	 Three portfolio companies have workforces that are more than  
50% female. 

The COVID-19 pandemic highlighted the problems many women face in the 
workplace, particularly with childcare, which led millions of women to leave 
the workforce.6 As women have started to return, software and technology 
companies have identified the need to provide better parental leave 
programs to recruit top talent. 

•	 60% of our portfolio companies offer at least six weeks if not more of 
paid primary caregiver leave to salaried employees. This includes three 
portfolio companies that increased the amount of leave for primary 
caregivers to 12 weeks or more. 

•	 More than half of our portfolio companies offer hourly employees paid 
primary caregiver leave of six weeks or more. Nine portfolio companies 
offer at least 12 weeks of leave. 

•	 Almost two-thirds of our portfolio companies also offer paid secondary 
caregiver leave.  

FEMALE PORTFOLIO COMPANY BOARD MEMBERS

ADENZA, CALABRIO, 
MEDALLIA, PDFTRON 
AND TALEND
Kristin Nimsger Weston

REALPAGE  
AND QUORUM
Tara Gadgil

APPLITOOLS  
AND INTEL 471 
Annie Wei

REALPAGE 
Dana Jones

IMPERVA 
Pam Murphy

QAD 
Pamela Lopker

FLEXERA 
Katie Lokash

PDFTRON 
Cassidy Smirnow
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Talend presents the “Je ne sais quoi” 
awards each quarter to celebrate 
success and recognize exceptional 
team members.

70% of reporting 
portfolio companies 
have D&I policies, 
statements
or initiatives.



III. Portfolio Company ESG Performance, continued

The last few years have called attention to the social inequities in our 
communities, and our portfolio companies have taken action to help address 
these issues in their workplaces. 

•	 Almost every portfolio company has a documented non-discrimination/ 
anti-harrassment policy in place which covers gender, race, color, disability,  
sexual orientation and age. Furthermore, two-thirds of our portfolio 
companies provide training on their non-discrimination/anti-harrassment  
policies at least annually.

•	 In 2021, over 70% of our portfolio companies did not require arbitration for 
claims of sexual harassment in their employment agreements. 

Our portfolio companies have continued to offer supplementary benefits to 
their employees to support their wellbeing. 

•	 100% of our portfolio companies offer counseling services and/or health  
and wellness programs to employees.

•	 Several portfolio companies offer free or subsidized meals at the office.

Many of our portfolio companies also continue to invest in their workforce in  
an age of high employee turnover. 

•	 Over three-quarters of our portfolio companies measure and manage 
employee engagement through a formal survey. Of those portfolio 
companies, all of them see at least a 50% participation rate in the surveys. 

•	 80% of portfolio companies have practices in place to support their 
employees’ professional development. 

LEGISLATION UPDATE

On March 3, 2022, President Biden signed into law the “Ending Forced 
Arbitration of Sexual Assault and Sexual Harassment Act of 2021,” which 
invalidates pre-dispute arbitration agreements that preclude a party from 
filing a lawsuit in court involving sexual assault or sexual harassment.  
The legislation had bipartisan support.

ConnectWise offers career training 
and development that could include 
global exposure and experience, 
education reimbursement for 
certifications, conferences, 
professional and leadership training, 
and access to ConnectWise 
University. ConnectWise wants to 
make sure its employees are always 
learning and sharpening their skills 
throughout their career journey.

Solifi offers personal wellness 
assistance, insurance and  
other wellbeing-focused  
benefits to its employees to 
help ensure they stay physically 
and mentally healthy both while 
they’re working and during  
their downtime. 

IDS (dba Solifi) has established 
an independent email address 
that sends correspondence 
directly to the Chairman of  
the Board.
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GOVERNANCE
Our portfolio companies have taken measures to reduce 
the risk of corruption, which can be more common when 
operating a global organization, through reporting and 
prevention systems. 

•	 Almost 90% of portfolio companies have a designated 
person or department responsible for managing 
compliance issues, ethics and/or potential conflicts  
of interest.

•	 Almost 85% of portfolio companies have a Code of 
Ethics or similar policy that covers bribes in any form, 
including kickbacks and gifts. 

•	 More than half of our portfolio companies have a 
written whistleblower policy in place, easily accessible 
and circulated to employees. In addition, about 50% 
also have a helpline or anonymous mechanism to 
report grievances or concerns. 

SECURITYSCORECARD CYBERSECURITY RATINGS

As a global leader in cybersecurity ratings, SecurityScorecard provides 
ratings across 10 groups of risk factors including DNS health, IP 
reputation, web application security, network security, leaked information, 
hacker chatter, endpoint security and patching cadence. The ratings 
evaluate an organization’s cybersecurity risk using data-driven, 
objective and continuously evolving metrics that provide visibility into 
an organization’s information security control weaknesses as well 
as potential vulnerabilities throughout the supply chain ecosystem. 
Companies with a better SecurityScorecard rating are likely more resilient, 
with an F rating being 7.7x more likely to be breached.
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100% of our portfolio companies 
have established a cybersecurity 
policy that identifies the company’s 
approach to and practices for
identifying and addressing data 
security risks.

The events of 2020 highlighted the continued importance 
of cybersecurity and customer privacy for software and 
technology companies. The majority of our portfolio 
companies have taken active measures to protect both 
company and customer information.

•	 100% of our portfolio companies have established 
a cybersecurity policy that identifies the company’s 
approach to and practices for identifying and 
addressing data security risks.

•	 100% of our portfolio companies have policies and 
procedures in place relating to the collection, usage 
and retention of personally identifiable information (PII).

•	 91% of our portfolio companies adhere to an 
established cybersecurity standard including, but  
not limited to, NIST and SO/IEC 27001/27002.

•	 Our portfolio companies have a B average 
SecurityScorecard rating as of 12/31/2021. 

III. Portfolio Company ESG Performance, continued



Thoma Bravo’s ESG commitment is not limited to its portfolio companies. 
We regularly seek ways to embed ESG into our firm’s day-to-day activities 
and our engagement with the community.

IV. Thoma Bravo ESG Initiatives
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In 2021, Thoma Bravo’s 
charitable giving program 
contributed to over 80 
organizations nationwide.



ENVIRONMENTAL
In 2021, Thoma Bravo started to 
use the Databank co-location in 
Oakbrook, Illinois, as its primary data 
center. Databank has committed to 
developing a set of ESG metrics and 
to report on them annually.7 In 2021, 
Databank’s overall use of “zero or low 
carbon sources” rose from 69% to 
80%, with a goal to be carbon-free  
by 2030. 

In 2022, Thoma Bravo underwent 
a laptop refresh initiative for its 
employees. The new laptops have 
“green certifications” from EPEAT™ 
Gold and ENERGY STAR® 8.0  
and are also TCO certified and  
RoHS compliant. 

SOCIAL
In 2021, Thoma Bravo continued 
its partnership with Sponsors for 
Educational Opportunity (SEO), 
a national nonprofit providing 
supplemental educational and 
career support to young people from 
underserved communities. Through 
the SEO Scholars program, which 
provides mentorship opportunities 
for students in high school through 
college, Thoma Bravo hosted three 
high school interns with our IT, HR, 
Communications and Investor 
Relations teams. Seven of our 
portfolio companies also hosted 
26 college interns through the SEO 
Career program. The SEO Career 
interns took on a range of roles, 
including engineering, software 
development, data science, threat 
analysis, marketing, sales, consulting 
and public relations. 

GOVERNANCE
In January 2022, Thoma Bravo 
announced the partner promotions 
of Andrew Almeida, Tara Gadgil, 
Mike Hoffmann, Brian Jaffee, Carl 
Press, Adam Solomon and Peter 
Stefanski to Partner from Principal, 
reflecting the growth of the firm and 
the depth and breadth of its leadership 
team. “We’re thrilled to welcome this 
next generation of leaders to our 
partnership,” said Orlando Bravo, 
a Founder and Managing Partner 
at Thoma Bravo. “Each of these 
exceptional individuals embodies 
the performance-oriented approach, 
innovative thinking and entrepreneurial 
spirit Thoma Bravo is known for and 
that has delivered superior results 
for our investors and portfolio. Their 
collective success demonstrates the 
power of a mentorship culture that is 
core to Thoma Bravo.”

The firm also undertook a major 
refresh of its business continuity and 
disaster recovery plan (BCP). The 
BCP was updated to reflect changes 
in the way employees work in light of 
the COVID-19 pandemic and to reflect 
changes in the firm’s processes and 
leadership. 

OUR CHARITABLE GIVING

Thoma Bravo also participates in 
the SEO Alternative Investments 
Fellowship Program (SEO AIFP). 
Through SEO AIFP, Thoma Bravo 
hired two SEO fellows for our 2023 
Associate class and one for our 2024 
Associate class. We continue to 
partner with SEO AIFP through their 
mentorship program with several 
Thoma Bravo Associates participating 
as mentors to support the SEO fellows. 

Thoma Bravo became a signatory  
for the ILPA Diversity in Action initiative 
in July 2021. As a signatory, the firm 
commits to specific actions that 
advance D&I, both at Thoma Bravo 
and across the industry  
more broadly. The Diversity in  
Action framework includes a  
wide range of possible actions  
that span talent management, 
investment management and industry 
engagement.

Thoma Bravo also continues to 
participate in the Women’s Association 
of Venture and Equity (WAVE), 
including their annual Career Forum. 
Thoma Bravo Associates participated 
as Roundtable Captains to provide 
the scholars, who are current college 
students through three years of post-
graduate school, the opportunity to ask 
questions, hear about the Associates’ 
experiences and serve as a resource in 
providing guidance. 
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In 2021, Thoma Bravo continued 
to foster its charitable giving 
program, which saw an increase in 
employee participation. The program 
contributed to over 80 organizations 
nationwide. Charitable contributions 
were made to a number of worthwhile 
organizations, including the following: 

•	 Minds Matter
•	 SEO
•	 America Needs You
•	 Planned Parenthood
•	 United Way
•	 Greater Chicago Food Depository

•	 One Love Foundation
•	 Asian Americans  

Advancing Justice
•	 Memorial Sloan Kettering  

Cancer Center
•	 Wounded Warrior Project
•	 My Block, My Hood, My City 

IV. Thoma Bravo ESG Initiatives, continued



Donna is responsible for leading Thoma Bravo’s enterprise-wide ESG 
strategy going forward. She is focused on enhancing Thoma Bravo’s 
existing ESG initiatives by building an ESG function and framework 
that is integrated across the firm and shapes our engagement 
with key stakeholders. She also works with investment teams to 
assess ESG risks and opportunities throughout the investment cycle 
and serves as a strategic advisor to portfolio companies on the 
implementation of best practices.

Donna joined Thoma Bravo from Google, where she served as the 
Head of Global Credit and ESG for nearly five years. In that role, Donna 
oversaw $56 billion of corporate cash and designed an investment-
grade ESG portfolio strategy to lower risks and enhance returns in 
alignment with Google’s mission and values. Prior to Google, Donna 
spent three years as a Research Fellow focused on ESG innovation 
for the Steyer-Taylor Center for Energy Policy and Finance at Stanford 
University. She spent the beginning of her career at various corporate 
and investment firms in credit and financial roles. Donna earned 
her MBA from the Kellogg School of Management at Northwestern 
University after graduating summa cum laude from Temple University 
with a BA in risk management.

New Head of ESG

In July 2022, Thoma Bravo announced that  
Donna Riley Bebb had joined Thoma Bravo in a  
newly formed role as Head of ESG, building upon  
Thoma Bravo’s long-standing commitment to  
ESG efforts.

 “I’m excited to  
join this talented 
team to help 
further elevate 
Thoma Bravo’s  
ESG strategy.”
Donna Riley Bebb

 “The addition of Donna to our team 
reflects Thoma Bravo’s ongoing 
commitment to ESG and the 
powerful role it plays in driving 
long-term value creation.”
Orlando Bravo
Founder & Managing Partner
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	 ENDNOTES
1	 Includes control and non-control investments. 
2	 Includes control and non-control investments. 
3	 Thoma Bravo has requested reporting on these metrics to the extent a portfolio company tracks such data.  

If a portfolio company has not tracked the data for that metric, no information has been provided. 
4	 Employee numbers are as of December 31, 2021. The numbers have been provided by the portfolio companies 

and have not been independently verified by Thoma Bravo.
5	 Some data points are not tracked by all portfolio companies. Accordingly, some portfolio companies did not 

provide a response for some data points.
6	 See nwlc.org/wp-content/uploads/2022/03/FINAL-NWLC-Resilient-But-Not-Recovered-3.29.22.pdf.
7	 Databank’s 2021 ESG Report is available here:  

databank.com/wp-content/uploads/2022/05/FINAL-2021-ESG-Report.pdf.
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